OPP PERSC AL DATA INFORMAT DN RECORD

SURNAME: Jack FIRST NAME: Michael  INITIALS:

DATE OF BIRTH: 16-Dec-72 SEX: Male

SIN #: 530-393-230 WIN # 393080

RANK: PC POSITION #

DATE APPOINTED TO FORCE: 02-Jan-09 TO PRESENT RANK
MARITAL STATUS: Single SPOUSE’S NAME: n/a

DEPENDENTS: (NAME & D.O.B.)

n/a n/a

HOME ADDRESS: 1049 Primrose Lane RR#4. Peterborough
& POSTAL CODE K9] 6X5

HOME TELEPHONE #: 705-740-5765
HEALTH INFORMATION: (allergies, etc.) none

EMERGENCY TELEPHONE #'S

NAME: Andre Melaney RELATIONSHIP: Landlord

ADDRESS: 1049 Primrose Lane RR#4, Peterborouch. K9J6X5

PHONE # 705-652-8125
NAME: RELATIONSHIP:
ADDRESS:

PHONE #

LANGUAGES SPOKEN: English. Russian. Hebrew

PUDETACHMENT TEMPLATESPERSONAL DATA INFOR MATION.doc

File: 29}






Prepared By: S/Sgt C. 8. Kohen

Statutes , Police Vehicle Operations, Oral and Written Communica
Radio Communication, Analytical Thinking, Resolution, Follow li
Accountability, Planning and Organizing, Respectful Relations, Se
Work, Self Awareness and Deportment. This performance review
Jack on September 11, 2009. He refused to sign the performance re
September 25, 2009 provided comments (attached).

S/Sgt Kohen became involved with detachment on August 27, 2004
several conference calls with detachment members and region have
Prob. Jack’s Coach Officer and Platoon were changed, which is ref]
performance review.

Month 9 (09 Sept to 09 Oct) performance review - Prob. Jack had 1
where he did not meet requirements: Attitude Towards Learning, Fs
Vehicle Operations. Traffic Enforcement, Oral Communication, Ra

ion, Listening Skills,
p. Personal

f Confidence ,Team
/as given to Prob.

view, but later on

. Since that time
occurred. As a result,
ective in his 9 month

3 sub categories
>d Statutes. Police
dio Communication,

Decisive Insight, Analytical Thinking, Resolution. Personal Accountability, Flexibility,
g Y g Y 3

Respecttul Relations and Self Confidence. This performance review
Jack on October 13, 2009. Prob. Jack did sign this performance rev
18. 2009, Prob. Jack completed a “Driver Competency Assessment
McNeely, East Region (report attached).

Month 10 (09 Oct to 09 Nov) performance review - Prob. Jack had
where he did not meet requirements: Attitude Towards Learning, Fg
Vehicle Operations, Oral Communication, Radio Communication, |
Analytical Thinking. Resolution, Personal Accountability, Flexibili
Relations and Self Confidence. This performance review was given
November 14, 2009. Prob. Jack did sign this performance review ar
comments on a disagreement with the sub category of Federal Staty
not recommended for permanent status and advised to keep workin
coach officer in conjunction with the Work Improvement Plan that
During this review period, Prob. Jack attended six additional drivin
Sgt Kent Taylor from the Academy (report attached).

On November 12, 2009, a conference call was held with S/Sgt Koh
Rich Nie, Detachment Sgt Peter Butorac, Detachment Commander
Central Region Command Staff Supt Hugh Stevenson. Central Regi
release from employment of Prob. Jack.

On November 23, 2009, S/Sgt Kohen consulted with Legal Branch
Donszelmann and provided her an overview of Prob. Jack’s perforn
months. Legal Branch supports the recommendation of releasing Pr
employment as a result of failure to meet the minimum requirement
based on unsatisfactory work performance.

On the November 30, 2009, detachment members have submitted tc
chronology overview of the last 10 months of Prob Jack at Peterbor
(attached).

was given to Prob.
ew. On September
" with Sergeant

12 sub categories

:d Status. Police
Decisive Insight,

v, Respectful

to Prob. Jack on

d only provided

tes. This member was
> on the areas with his
had been created.

s assessments with

n, Coach Officer, Cst
Ron Campbell and
on 1s supporting the

Ms. Chris

ance of the last 10
ob. Jack from

5 of his position

S/Sgt Kohen a
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Phone (705) 748-1215
E-mail registrar@trentu.ca

e itmg v AR Ry APE T Sarereeves skl 4 RTAS

Fax (705) 748-1629 //

Web veww. trentu.ca

s S b
/ SUSANSALUSBURY 6
& Registrar
franscript valid eniy if earing official signature and seal
Student Number: 0128033 !
Date of Birth 1972 bec 16
Issued| On 172006 0CE 186

Name: Michael Jack
Undexgradu
2000-2001 Academic Year
Computer Science 102H:
Econcmics 101H:
Bconomics 102HV

THE WILLIAM B. COMMON, 9.C.,

2001 Summer Session

Computer Science 104H:
2001-2002 Academic Yeax
Computer Science 230:
Mathematics 110:
Computer Science 202H:
mathematics 135H:
Computer Science 204H:
Mathematics 155H:
Mathematics 235H:

DEAN'S HONOURS ROLL
THE TRENT UNIVERSITY SCHOLARSHIP

2002-2003 Academic Year
Mathematics 200:
Mathematics 260:
Computer Scisnce 332H:
Computer Science I62H:
Computer sStudies 350H:
Computer Science 304H:
Computer Science 340H:
Computer Science 358H:

Continued on Page 2

DEAN'S HONOURS ROLL

LLAD.

sis of Aiml°510ﬁ' TRANSFER-
Software Engin. wWith C/C++
Introductory Microeconomics
Introductovy Macroeconomics

MEM@RIAL PRIZE -
Programming Methodologies

Computer Organization
Calculus of One Variable
Data Struct. & Algorlthm Des.
Linear Algebra I: Matrix
Object-Oriented ongrammlng
Introduction to Probability
Linear Algepra Ii: Vectors

in Several Dimensiong
Discrete Structures

Fund. ©f Operating Systems
Cbhbject-Oriented Analysis & Deg
Arvifiecial Intelligence/Life
Software Specific. & Analysis
Database Management Systems
Visual Programming Techniques

Calculus

™
Page: 1 i
TECH INST (FORPICNJ
Credits Mark Crade
6.5 94 A+
Q5 91 B+
g5 97 A
Credits Mark Crade
QL5 97 A+
Credits Mark Crade
1.0 93 A+
1.0 G4 B+
0.5 82 A~
0.5 83 A-
e 97 A+
0155 90 A+
015 90 L+

Credits Mark Grade

Az
1.0 90 AG

1.0 50 A
0.5 98 A+
0.5 87 & i
05 98 A+
Db 88 A
oL 5 87 A
g5 94 AT

THiS COCUMENT CONTAINS §

ECURITY FEATURES




Education

2004 — 2006
2001 - 2004
1992 — 1993
1990 — 1992
1980 — 1990
Training
1998
1997
Hard skills

¢ A comprehensive list of my hard skills will be furnished upon request.

Publications

M.Sc. (Computer Science, Trent University)
NSERCC Postgraduate Scholarship,
Trent University Scholarship.

B.Sc.H. (Computer Science, Trent University)
President’s Honour Roll, Dean’s Honour Roll
Trent University Scholarship, Ewing Memorial Scholarghip
Canada Millennium Bursary, City of Peterborough Buryary
William B. Common Memorial Prize, Otonabee Collegg Prize.

Diploma of Marine Electricity and Control
Marine Technological College “Mevoot Yam?”, Israel.

Matriculation Certificate and Marine Technologist Certjficate
Nautical School “Ort Yami Ashdod”, Tsrael.

High School #493, St. Petersburg, Russia.

“Human Dynamics - Art of Management” course
“The 7 Habits of Highly Effective People” course
Intel Corp., Portland, USA

“QA/QC of High-Tech Electronic Equipment” cours
Intel Corp. Albuquerque, USA

Patrick, B.G. and Jack, M. (2003) Parallel job scheduling using marginal analysis, Proceedings of
the International Conference on Parallel and Distributed Processing Techniques and Applications 3, Las

Vegas, Nevada, June 23-26, 2003.

Patrick, B.G. and Jack, M. (2003) Equipartitioning versus marginal analysis for parallel job
scheduling, Proceedings of the Fourth International Conference on Parallel and) Disibuted Computing,

Applications and Technologies, Chengdu, China, August 27-29, 2003.

Interests

o Constantly

parapsychology, technology, history, and linguistics.
e Weight lifting, acrobatics, target practice.

learning new things with a focus in management, psychology,

[N




JACK, Michael
Ontario Provincial Police
BC-0828

General Comments
Comments pertaining to training issues are generally reserved for those students who either dem onstrated outstanding
capabilities or experienced significant difficulties in various training activities. Lack of written comiments in the training areas

listed below indicates that the candidate performed satisfactorily in these components and progressed steadily throughout the
course.

Defensive Tactics
This student has successfully completed an Aerosol Weapon exam to comply with Police Services Act
Regulations and Policing Standards guidelines.

Firearms

Police Physical Training
All Basic Constable Training students are given the opportunity to test for and receive the Ontario Police Fitness Award.
This candidate is to be commended for receiving a perfect score of 100% on this fitness| test.

The Physical Training Department recognizes this student for demonstrating a high profjciency level in both the Ontario
Police Fitness Award and the PREP test. :

Police Vehicle Operations

Special Mention

Comments

Diploma Awarded.




JACK, Michael
Ontario Provingial Police
BC-0828

General Comments

Comments pertaining to training issues are generally reserved for those students who either den
capabilities or experienced significant difficulties in various training activities. Lack of written cor
listed below indicates that the candidate performed satisfactorily in these components and progr
course.

Defensive Tactics
This student has successfully completed an Aerosol Weapon exam to comply 4
Regulations and Policing Standards guidelines.

Firearms

Police Physical Training

1onstrated outstanding
nments in the training areas
essed steadily throughout the

/ith Police Services Act

All Basic Constable Training students are given the opportunity to test for and receive the Ontario Police Fitness Award.

This candidate is to be commended for receiving a perfect score of 100% on this fitness

test.

The Physical Training Department recognizes this student for demonstrating a high proficiency level in both the Ontario

Police Fitness Award and the PREP test.

Police Vehicle Operations
This candidate demonstrated acceptable proficiency in each of the driving skill compaon
difficulty when attempting to apply some of these skills in a motor vehicle pursuit simula
was given an opportunity to repeat this exercise and again was unable to operate the vg
proficient manner. Therefore, this candidate has not successfully completed this area g
evaluation will be made available upon your request.

Special Mention

Comments

Diploma Not Awarded.

2nts, but did experience significant
tion. At a later date, this candidate
hicle in a reasonably safe and

f training. Further instruction and




01 JO § 3%nyg

ISUT UONNQLIST [RIauacy

.

IPEOT-ESHS
11PRID) 110 yanosoquatag
uasaud 0) §6 Ay §Z Sapquisuoy Xy -
RA K1Y $paaY g0
6S8102-989T
asucden 100s24]
Juesaxd 01 90 [0y £1 “ajquisuny) [riaadg -
1T N $U9INY) ‘JdO
LES10T-SES
. eesuAleoN EMCYSQ)
MEUEAH
NVISSITl
STRICI-TTSS
Anmoy) ySnosogisieg {FU0I0NIND]

e i
2002 PUNOE ddO
HONFRIA
PEIIOT-6LES - S
spuviyBT ouna o1 R G W oo
L00T mmsodwiAg &, umuom
BLLOE-TTSS
ey yEnGIqIEg y3noroguarag 1 e R R oo
L
TLERLI-ISET
UOLIDN B -00TUE [In0g {PHRpey I l l ' #69<l

S S G oo

£69C1L

16971

W TLOVZL9L

JamLLAY

) 06921

LNAWHOVLAQ |

SHLNHTILLY |

FONTAISDY |

A | wpgod |

ANYN |

UWVNT | a00vd

Nonitr



PERSONNEL
530393230 JACK,MICHAEL

NEXT INCR TYPE
NEXT INCR REASON
EYE EXAM DATE

PROBATION STATUS
PROE BEGIN DATE
PROB LAST ACTN

COMMENT

COMPLETE NEXT TRANSACTION REQUEST.

*%**JOB PERFORMANCE DATA***

COMMUNITY SAFE

--JOB PERFORMANCE DATA--

NEXT INCR DATE 08/0]
NEXT INCR PCT

--PROBATIONARY DATA--~

PR
08/25/2008 PROB END DATE 08/1

PROB LST ACTN DT

JOB ORG 41

EDITS PF11=FUNC MENU

b

/2008

5/2009

PERIO0OS

QTR

rF12=51IGN OFF

TRANS EMPL 530393230
PAZ=TRAN MENU PF7=INQUIRY
PF1=HELP TEXT PF8=TABLE INQ PFS=DET
4-% 1 MCSP
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EMPLOYEES ONLY

MINISTR

&) Ontario

i
L7 4

Y OF COMMUNITY SAFETY AND CORRECTIONAL SERVICES

ELECTRONIC FUNDS TRANSFER (EFT)
FOR EMPLOYEE EXPENSE CLAIM REIMBURSE

MENT

NAME:
Michael JACK

WORK ADDRESS:
(Include Postal Code)

453 Lansdowne St. E., Box

477, Peterborough, Ontario K9J 626

WORK TELEPHONE NUMBER:
705-742-0401

WIN NUMBER: 393080
(MANDATORY)

MR MlCHAEL JACK
1049 PRIMROSE LA
PETERBOROUGH, Okl 65

AT T AMIELI VIMAIF F LI AR I I e

087 1e)

/rBTE
' PYTITHE o ‘// ‘/“\‘« s /f$
DORDER OF A o } /,w‘
/ \ \ P -~ - / Gezlliy tuaturas
Pl A 100 DOLLARS (3 iniien™™”
l 4 K/l.f Dotaffs os back
Canada Trust
‘ID‘ COMMERCIAL BANKING CENTR \ ///
340 GEORGE STREET NORTH \\ 7
PETERBOROUGH, ONTARIO/K9H 7E8 /«"
MEMO o
w087 123L 37 w00LIE OLE0m3 §9209 2
CODING ON CHEQUES WILL APPEAR AS FOLLOWS:
TxTxTx] i xx]A [ elxTx] [e[x]xlxTA[xlxixlxlxin]x|
Chq # Bank Transit # Bank # Bank Account # (Up to 12 Digits)

IF ALL INFORMATION IS NOT INCLUDED IT COULD DELAY

PAYMENT

EMPLOYEE SIGNATURE:

Vi

DATE:

/6

14 -89

Forward this form to:

Ontario Shared Services
Accounting Operations

Finance Service Dehvery Branch
200 First Avenue, 3" Floor

Narth Bay ON P1B 9M3
Phone: 705-494-3120
s Fax: 705-494-3121

Revised April 2006




TRANSMISS ION REPORT

TIME : JAN-16-2008 15:17

TEL NUMBER :

NAME
NBR__FILE NBR DATE TIME OURATION PGS 7O DEPT NBR ACCOUNT | MODE STATUS
41 594 JAN-16 15:17 g/ 002 917054843121 EC 602 0K




Ontario Police
Provincial provinciale
Police de I'Ontario

December 24, 2008
MEMORANDUM TO:
Probationary Constable Michael JACK, #12690

RE:

Pelerporuuyin wuiey w~-——-
Détachement du/comté de Peterborough

P.O. Box 477
453 Lansdowne Stregt East
Peterborough ON KgJ 626

C.P. 477
453, rue Lansdowne Est
Peterborough ON K9J 628

Tel: (705) 742-0401
Fax: (705) 742-9247

Tél. | (705) 742-0401
Telec. : (705) 742-9247

File Reference: 291

WELCOME TO PETERBOROUGH COUNTY DETACHMENT

Welcome to Peterborough County Detachment. We are looking forward

membership on our team.

to your arrival and

Peterborough is a great place to live and work. You will be working in a lajge detachment where

you will be exposed to a wide variety of policing experiences.

An Employee Handbook, Peterborough County Business Plan, map and

will be issued to you upon arrival. Your Coach Officer is Prov. Const.

experienced and accomplished officer.

wo pairs of epaulets
Shaun FILMAN. an

Your supervisor is Sgt. FLINDALL and can be reached at 705-742-0401, ¢ ctension 4621 or by e-
mail (RoberLFiindall@iontm‘io.cu). Please contact him at your conveniencg to discuss your shift

schedule.

Please report for duty at 1800 hrs. on Monday, 12 Jan 7009. At that time ypu will be briefed.

Again, congratulations and welcome to Peterborough.
first day.

Welcome,

M.R.J. CAMPBELL
Staff Sergeant
Program Manager.
Alts.

ke

[ look forward tq meeting you on your
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. Ministry of Health 99 Adssso Drive t dn . #30
e - 1] Mol
HO 2 : Concerd ON L4K 307 ! ¢ ]
Oﬂta and Lpng Term Care Tel. (216) 327-0837 » }qux M f/ Odlme o
Ontario Govemment Fax (416) 327-0818 i el = g i

Pharmaceutical and !
Medical Supply Service
(OGPMSS) %

Hepatitis-B Vaccine Requisition  Ministry of Community Safety and Qorrectional Services
- Ontario Provincial Police

instructions for completion:
1. Employes to complete name, badge numbsr, signaiure, lelephone number, place of empioyment and full employment addrsss.
2. Personal physician to completu physician Licence/Regisiration no., lelephone number, date of requisition, quantity required,
name and signature.
3. Employee to obtain the signature of the Deputy Commissioner.
4. Employee to fax or mail completed form fo Government Pharmacy af the above fax number or address.
5. One copy of the form is fo be filed at the duly location
Section A
Name of employee/badge number (plerﬁgpdnf) | Signature ofﬁl;yyee | Telephone
TAcK, MicHaeL 12,80 |  Ztrott ( 70S ) 742 0%9/
Place of employment {defachment) Signature of Deputy Commissioner |, |} ==TAc mwe.IT Cammmomped
pgrg%oﬁo MG H CO u U T\/ /}yl / /... TNSQ:-;.,—:'M #\ail §/
Ship to address {place of employment) ' Invoice to \\ /\ J !
351044
Ministry of Community Safety
ONTARIO PROVINCIAL POLICE ey :
and Correctional Servyices
PETERBOROUGH COUNTY Ontario Provincial Pglice
23 LANSDOWNE &T. E., BOX 477 i i
;’ETERBGROUGH ()N*TA‘éiD Deputy Commissiongr, Provincial Command
K9 626 3 (Field and Traffic Seryices)
777 Memoaorial Avenug
i Orillia ON L3V 7V3
Section B

Physician Licence/Reg. no.. .. Telephone Date of requisition

G JI6 (508) 942 643 | =2 gl 2008
Name of physician (piease print) ,: 2 Signaure \b(/
Waz <R Gl -

i S e
Qty. required | Catalogue number Description <_) b 5
? : 6571-3243-0 Hepatitis—B Vaccine (recombinmﬂt) 1 x 1mL vial
[' (Note: Order 3 x 1mL vials for initial imJu unization)

By providing this information, the employee consents to the Minisiry of Hzalth and Long-Term Care's collection of the information provided on this form in
accordance with the Personal Healt information Protection Act, 2004, 5.0. 2004, £, 8, Sch. A. The Ministry uses s information for the purpose of
maintaining the integrity of the Ministry's vaccine distribution program and to seek reimbursement from employers for vaccines distributed. Withholding
of consent to the collection of this information will affect the employse’s eligibility under the vaccine disiribution progfam. For mare information on the
Ministry's information practices with respeact to this information, please contact: Manager, Ortario Government Pharmaceutical and tMedical Supply
Services, 99 Adesso Drive, Concord ON L4K 3C7, telephone no. {¢18) 327-0837.

This form is availabie from the Forms Repository: hitp://intra.forms.ssb.gov.on.ca

& Queen's Prmer for Onitanio, 2005
an 9 520 554
3138-97 (L52) FRG-5810




Ministry of Health
and Long-Term Care
Ontario Government
Pharmaceutical and
Medical Supply Service
(OGPMSS)

99 Adesso Drive
Concord ON L4K 3C7
Tel. (416) 327-0837
Fax (416) 3270818

Ontario

CENTRAL
Ministry of Community Safety and {
- Ontario Provincial Police

Hepatitis-B Vaccine Requisition

/

)

structions for completion:

1. Employee to complete name, badge number, signature, telephone number, piace of employment and

2. Personal physician to complete physician Licence/Registration no., telephone number, date of requisi
narme and signature.

3 Employee lo obtain the signature of the Deputy Commissioner

4. Employee to fax or mail completed form to Government Pharmacy at the above fax number or

5. One copy of the form is to be filed at the duty location

Section A
Name of employee/badge number {plea

print)
JRACK, MicHAEL

| Signature of em%ptyyee
A
1 ///m

HEGION ORILLIA
Correctional Services

full employment adadress.
ion, gquantity required,

laddress.

Telephone

12690
Place of employment (detachment)

PererBoroucH Coun Ty

‘Signature of Deputy Commissioner
/

-

| 705 , 7920%0/

1 LT AC MW LST CQ-V\M&M&@Q

prE Ny e oo & G\l Y

Ship to address (piace of employment! {nvoice to

[ |/
Ny
351044

Ministry of Commun
and Correctional Se
Ontario Provincial P
Deputy Commission
(Field and Traffic Se
777 Memorial Avenu
Orillia ON L3V 7V3

ONTARIO PROVINCIAL POLICE
PETERBOROUGH COUNTY

<=3 LANSDOWNE ST. E., BOX 477
PETERBOROUGH, ONTARIO

K9J 626

Section B

T

ty Safety

vices

lice

or, Provincial Command
rvices)

e

Physician Licence/Reg. no.. (f s i( _| Telephone iy Date of requisitiof /
{ wni i *1dde Sonli s ba te g 0Dk
A6 V)b (5s5] 742 <3643 ) bnfn (5 2004
Name of physician {please pnnt} = /1 Signature ; e ;
e N ANRY,
[aVAT=1 (R 4 e 3 {ﬂ 7 AN S /J’Q;i\/

Qty. required Catalogue number Description

Units/container 83 per
zalalogue

6571-3243-0 Hepatitis—-B Vaccine (recombin

}

ant) 1 x 1mL vial

(Note: Order 3 x 1mL vials for initial immunization)

By providing this information, the employee consents to the Ministry of Health and Long-Term Care's collection of t
accordance with the Personal tHeallh Information Protection Act, 2004, 8.0. 2004, ¢. 3, Sch. A. The Ministry uses t
maintaining the integnty of the Minisiry's vaccine distribution program and to seek reimbursement from employers f
of consent 1o the collection of this information will affect the employee’s eligibility under the vaccine distribution prog
Ministry's information practices with respect to this information, please contact: Manager, Ontaric Government Phar
Services, 99 Adesso Drive. Concord ON L4K 3C7, telephone no. (416) 327-0837.

This form is available from the Forms Repository: http://intra.forms.ss

& Queen's Printer for Ontane, 2005
313657 (052}

g information provided on this form in
is information for the purpose of

r vaccines distributed. Withholding
am. For more information on the
maceutical and Medical Supply

b.gov.on.ca




Ontario Police 453 tansdowne St, E.

gr?_vincial g"”“,’g’:t‘:r'& Peterbprough, ON K9I 626
e i Tel: (705) 742-0401
Fax: (705) 742-9247
ROVINCIAL 55
\O e L/O
MEMORANDUM TO M RECEIVED S

19 May 2009
The Commissioner .

way 192009 ) o

Ontario Provincial Police 131
777 Memorial Avenue p@ggé‘gﬁu Loof’{i Zg‘,g,%
Qrillia, Ontario ROUGH COUNT

L3V 7V3

Attention :  Human Resources Bureau
Deployment Section

RE : Application for Olympic Deployment

| respectfully request to be considered for one of the positions in Olympic
Deployment held in British Columbia in 2010. | am currently single and have no
family obligations at this time and | am able to be deployed for gny time that the
organization requires.

Respectfully submitted for your consideration,

Michael Jack :
PC 12690 V8-+72A7 - oq

Peterborough County Det. -

MT ‘a«-«??u«:‘\‘ oS Q@*—*c‘fiﬁ.

‘744 -

‘T—»s()




GENERAL INFORMAT

| Bureau / Region Central

-

{ Date: 23 July 2009

]

ION FORM

Member JACK, M

Badge # 12690

Supervisor FLINDALL, R

Badge # 9740

| CRITERIA

} SUB CATEGORIES ]

| Job Knowledge & Skills

| Attitude Towards Learning

El

| Problem Solving

i

| Communication Skills

X O K

| Effective Listening Skills

|
L Leadership Skills K | Planning and Organization f
| Interpersonal Attributes L1 1wt il
| Personal Impact U1 [ iy 3
[ Other X | Judgement ]

RATING

Does Not Meet Requirements

NARRATIVE ( Incident # Optional )

SP09164458

On the 23" of July 2009, PC M. JACK investigated a Criminal Harassment complgint in which
allegations were substantiated that a brother had been criminally harassing his sister as a result of an
ongoing civil related issue. PC M. JACK took the appropriate video taped and hanld written
statements from the victim as well as a number of witnesses. The statement phase ¢f the
investigation took PC M. JACK to the end of his scheduled work day and overtime|was approved for

PC M. JACK.

Prior to his supervisor, Sgt. R. FLINDALL, going off duty for the day, PC M. JACK was given

direction as to what was expected to be accomplished prior to PC M. JACK going
day. PC M. JACK was advised to remain in the office and complete a show cause
was advised that OIC PC B. HANNA was made aware that PC JACK was remaini

f duty for the
aring brief. He
g in the office to

complete the paperwork and that if possible, night shift would make attempts to br ng the suspect
into custody. The suspect was to be held for a bail hearing. PC M. JACK was advised that if the




GENERAL INFORMATION FORM

assignment as directed, he did not provide an explanation, other than to state that e was tired, felt
abandoned and did not have any help. This was despite the fact that OIC PC HANNA was awarc of

his assignment and that PC BROCKLEY sat across from him for the

PC JACK is aware of the expectations that he is to follow all instructio

better part of|the evening.

ns given to im by his coach

officer and/or his Sergeant implicitly. He has indicated that he understands and wjll comply in the

future.

PC M. JACK is currently sitting in his 8" month of his probationary period and it is expected that at
this stage of his development, he should know how to properly preparea crown brjief and how to ask
for help when he feels he needs it. 1t is very clear that this is not the case.

As a result, PC JACK has been deemed not to meet requirements

DISCLOSURE DATE: 20 August 2009

DISCLOSED BY: Sgt. R. FLINDALL

ﬁffu&f’f /8

MEMBER'S SIGNATURE

in the above mentioned categories.
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Lo Compnissaire File #.  330-00

Ontario Provincial Police

August 4, 2009

MEMORANDUM TO:

ALL MEMBERS OF THE OPP

Re: OPP Vehicle Collisions

I continue to be distressed over the unacceptable number of Ontario Provincial Police
(OPP) vehicle collisions, far too many of which are totally preventable but far the
inappropriate actions of our members.

Admittedly, not every collision involving an OPP vehicle is preventable; however, the

overw helmmsz majority are and so are the consequences that result, including officer and
citizen injuries and deaths, damage to equipment and property, law suits, Poljce Service
Act, Highway Traffic Act and Criminal Code charges, etc.

Some have suggested that police vehicle collisions represent “the cost of doing business™:
a notion that I do not accept.

Let me enlighten you about the magnitude of the problem:

Since the year 2000 to date. OPP vehicle collisions have amassed a huge amount of
liability. Of the total 10,694 collisions, 4,923 have been classified as reventable. We
have lost 7 OPP officers and 7 citizens. Workplace Safety and Insurance Board (WSIB)
claims total over $10 million, resulting from injuries sustained by 775 officers.
Six hundred and thirty (630) citizens have also been i injured.

The cost of OPP vehicle repairs exceeds $16 million, not to mention many other residual
costs resulting from an unacceptable situation that s simply must not continue.

To enlighten you further, it is worth noting that since 2000 we have written off no fewer
than 643 vehicles with a replacement value of over $7 million.

77 Mernorial Avenue Wenus Memorial

&
Ogilia, Criario

Telgphone: (705)
Facsimie: {705} 32

&
35

pur {705} 329-8185




GENERAL INFORMATION FORM

rBureau / Region Central J

fl)m‘e: 02 August - [5 August 2009 |

Member  JACK. M | Badge # 12690
Supervisor FLINDALL, R | Badge # 9740
[ CRITERIA i SUB CATEGORIES |

[ Job Knowledge & Skills | Attitude Towards Learning L

|

| Problem Solving

L]

[ Communication Skills | Effective Listening Skills

Lo

W

[ Leadership Skills

| Interpersonal Attributes W

L4

| Dependability

D’ersona! Impact

T

IR OHdXRORX

[ Other | Judgement

RATING ]
Does Not Meet Requirements ;

NARRATIVE ( Incident # Optional )

SP09178964

On the 2™ of August 2009, PC JACK was spoken to by his coach officer PC S. FILMAN and his
Sergeant, R. FLINDALL in regards to complaints received from his peers that PC JACK is
constantly "shopping for answers". Complaints were received not only from his platoon mates, but
also officers from other shifts. At this time, he was advised to cease and decist and that if advice is
given by his coach officer or Sergeant, he is to follow this direction.

On the 6" of August 2009, PC JACK as well as other members of the Peterborqugh County OPP
Detachment were called to a break and enter in progress at the abandoned Yojng‘s Point Public
School. PC JACK was involved in the successful apprehension of 3 youths and 1 aduit who had
broken into the school and caused mischief.

PC JACK completed video statements with each accused and one of the accused parties provided a
cautioned inculpatory statement, admitting they had broken into the school, broken some windows
and toppled over the brick chimney.




File 233-10

GENERAL INFORMATION FORM

DISCLOSURE DATE: 20 August 2009
DISCLOSED BY: Sgt. R. FLINDALL

MEMBER'S SIGNATURE !
LECSED T8 516
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¢ "ario Provincial Police Polic —rovinciale de 'Ontario

F . .crborough County Detachment Déta. .ment du cpmté de Peterborough
P.O. Box 477 25*;‘ 477{_ . o
453 Lansdowne St. East UG LARSGOMIELBE- |
Peterborough, ON K9J 626 Peterborough ON|K97T 676

Ph: (705) 742-0401 Fax: (705)742-9247

Safe Communities ... A Secure Ontario
Les collectivités sécuritaires, la slreté pour I'Ontario

Facsimile Cover Page
Bordereau de télécopie

Date: VZCD A C:)C:"\

To/Destinataire: sk b o s g e

Company/Organisation: PP

Facsimile/Télécopieur: | @>5~ - L& |- 2 & 5 )

From/Expéditeur(trice):: | 12> . stk )

Number of pages (including cover)/ : {x.5.
Nombre de pages (y compris celle-ci): %{‘ S

Subject/Sujet: /\/\ (it f\g & hie

Message:

This facsimile may contain PRIVILEGED and CONFIDENTIAL information only for the use of the addressee(s)
named above. Please be advised that if you are not the intended recipient of this facsimile or Ehe employee or agent
responsible for delivering it to the intended recipient, any copying and/or dissemination of this material is strictly

prohibited. Thank you.

Cette télécopie peut contenir des RENSEIGNEMENTS CONFIDENTIELS et PRIVILEGIES et doit étre utilisée

seulement par la (les) personne(s) ci-mentionnée(s). Si cette télécopie ne vous est pas destinée ou si vous n'étes
pas chargé de 'acheminer au destinataire, veuillez prendre note qu'il est formellement interdil de Ia copier et de la

distribuer. Merci.
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TIME © NOY-20-2009 11:48

TEL NUMBER :

NAME
NBR _FILE NBR [DATE TIME DURATION PGS 10 DEPT NBR ACCOUNT _MODE  STATUS
141 208 NOV-20 11:46 01/20 009 919056812893
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I am including & copy of the “Driver Competency Assessment”. When 'I‘ransi»

developed the standards used in these assessments they tested numerous peo

what the “average” driver is. A baseline (5) (average) was established throug

analysis of the data. Most professional drivers measure over (6). The goal of

program is to have all of our drivers score 6 and above (i.e. above average.) 4
indicates areas where there is room [or improvement. Although the report ing

is an above average driver — this is not the level that we are jooking for with
officers.

As such there are areas that have been identified in the assessmient where im
place. I will say that I found CST Jack to be cooperative but felt that he truly
amount of stress. There were a few situations that presented themselves duri
that, involved other drivers breaking the law (for example a 2™ car running 2
had the right of way and started to turn / and another older woman running ¢
took appropriate measures to prevent collisions in both cases. but wanted my
“emphatically” that the problems were caused by the other drivers. 1 discusy
unexpected has to be expected when driving in the ¢ity and you really can nd
of others.

is also required when “way linding” or self navigation. If a situation
requires some thought or reaction. the best course of action 1s to moy
safe location and then determine what the best course of action is.
Headway — maintain proper distances between vehicles — builds in e
includes the vehicles in front of vou - but also includes vehicles foll
attention to the actions of vehicles following vour vehicle can increg
Junctions — interaction between the driver and the road system — ran
indicates room for more consistent performance.
Dynamic Space Management — increasing
you.

Driving with distractions — as indicated by the Driver Competency R
CST Jack should focus on his driving — especially when faced with
for his attention. (Internal or external distractions).

“space-cushion” between

Il is interesting to note that when CST Jack was operating the vehicle, whilg
and faced with very busy and complex intersections he chose to focus “on t
dropped counting until he had successfully navigated the situation - often ¢
with other drivers to accomplish what he needed 1o do. This 1s exactly wha
to do when taced with competing demands. By elevating driving and maki
officers will be able to avoid problems while behind the wheel.

The Ontario Provincial Police Officer must be an above average driver and

ort Canada initially
le to determine

h the scientific

the OPP driving
\nything under 6
icates that Michael
respect to our

yrovement can take
was under a fair

1g the assessment

4 way stop — we
red ete). Cst Jack
to know

ed how the

t predict the actions

Speed ~ slowing down assists in building in safety margins but at tinjes a consistent speed

presents itself that
e vour vehicle to a
scape routes — this

yWing you — more

se safety margins.

o¢ in this area

all vehicies around
eport, Probationary

ompeting demands

counting backwards

1e drniving” and

ymmunicating clearly

{ we want our people
g it a priority our

t is hoped we will set

the standard for professional vehicle operation. Elevating “driving” to a higher priority will

increase CST Jack’s overall driving performance, allow him to increase his
assist him in becoming a better driver. Some overall work with Sgt Kent T4

safety margins., and

vior will give him the




phone 613-839-3003 A division of Driver Competency Assessment Protocols

fax 613-839-0318
2808 Donald B Munro Drive, Kinburn. Ontario, Canada, KOA 2HD
ON25894 Michael JO0S52-34407-21216 Citylr Kingston
18/09/2009 Jack DCA2G Auto Rogre: KngsGi
Driving Characteristics
DCA 2 Scores Score Avefage Variance
Average = 5 SPD 5.17| 0.33
8 o S e HEA 533 0.42
i » JUN 5.42 0.99
5 | | VEH 550 0.27
i DSM 542 0.45
6 DT# 5.42 0.45
i G Mean 5.38 046
g ‘»M_____+_————4r—"”§‘ 4 P
55 ¥ + ' Task Loading Conditions
& ! Driving Avefage “arance
4 ; Normal 5.89 028
Ext Dist 4.7 022
3 int Dist 5.74 020
! Segments
2 . Complexity Avefage Difference
SPE HEA JUN VEM DSM DT High 5.24 -0.1¢8
Low 5.47

. Segmients:

Driving Characteristics:

All drivers are scored on 4 discreet variables: speed. headway, junctions, vehicle control, anfl two composite ones:

dynamic time management and dynamic space management. Overall Mr. Jack’s driving was
average range. Drivers can use either space or time o control their environment. Mr. Jack

effectively (DSM - dynamic space management and DTM - dynamic time management). Bdth time and space were in the

upper end of the average range. Mr. Jack was in the upper end of the average range on both
understanding and use of the road system) and headway (HEA - headway: interaction with ¢
was in the average range on speed (SPD - appropriateness of speed choices for road and traf]
(VEH - vehicle handling skills) Mr. Jack scored above average. With the exception of the h
found in junctions this driver was relatively consistent within individual measures as well s
Task Loading Conditions:

During the drive Mr. Jack was scored while driving normally, while following a set of wriitg
and pointing out a predetermined set of addresses and while counting backwards by threes.
difference between driving normally and driving while wayfinding {multitasking), suggestin
better strategies to deal with competing demands and should exercise caution if operating a
complete a secondary task. Mr. Jack showed no difference between driving normally and d
backwards (internal distraction) suggesting that Mr. Jack has developed good controf over h
resources.

While each segment was approximately three minutes long, some SegIments Were more comyj

in the upper end of the
ses time and space equally

junctions {JUN - junctions;
ther road users). Mr. Jack
fic conditions), On vehicle
gh degree of variability
between all measures taken.

n navigaticnal instructions
Mr. Jack showed significant

‘zmm vehicle while trving to

iving while counting
s allocation of attentional

lex than others based on a

predetermined set of criteria. Mr. Jack showed no differences between driving in complex dnd simple environments

suggesting that he can handle both complex and simple driving situations equally.
Recommendations:

Mr. Jack is an average driver who could casily raise his overall driving performance. This d
remediation to raise his overall safety margins as found in the driver competency assessmen
and when driving with external distractors. This driver should be re-evaluated upon comple

river should undergo scme
across all areas of driving
ion of remediation.

|
i

z this driver needs to develop




Provincial Police Academy
Driving Remediation Repart

Driver: | Probationary Constable 12680Michael JACK

Badge #: [12690 [ File #: |

Remediation Date(s): |08Dec08, 09Dec08, 10Dec08, 220109, 05Nav09 & 24Nav08

Instructor: | Sgt Kent Taylor

[0 Achieved Standard/No Remediation Required
B Remediation Required
Speed: | Remediation Provided:

Discussions re appropriate response speeds, hurried driving, polige pressures

Time Spent in Remediation; T

O Achieved Standard/No Remediation Required

B Remediation Required

Headway: | Remediation Provided:

Eye lead, visual scanning & verbal narrative exercises

Time Spent in Remediation: |

{7 Achieved Standard/No Remediation Required
@ Remediation Required

Junctions: | Remediation Provided:

Visual exercises with analysis. Increasing complexity. Sequencing

Time Spent in Remeadiation: |

{0 Achieved Standard/No Remediation Required
# Remediation Required

Vehicle: | Remediation Provided:

Discussion, demo & praciice of vehicle dynamics.

Time Spent in Remediation: |

{J Achieved Standard/No Remediation Required
D’,::":‘:;j""::: B Remediation Required

Remediation Provided:
Discussion, demao & practice of DSM principles.

Time Spent in Remediation: |

[0 Achieved Standard/No Remediation Required

Dynamic Time R R :
Management: 8 Remediation Required

Remediation Provided: Discussion, demo & practice of DTM principles.

Time Spent in Remediation: ]

W [0 Achieved Standard/No Remediation Required
ntema
Distratters: u Reme?iaﬁon Required
Remediation Provided:
Discussion & written material on how to minimize & manage.

Time Spent in Remediation: |

[0 Achieved Standard/No Remediation Required
Extenal | g pomediation Required
Distracters: ¢
Remediation Provided:
Discussion & written material on how to minimize & manage.

Time Spent in Remediation: |

Further Remediation Required: 8§ Yes [J No
Reason:  JACK should be considered to attend the OPP "Performance Driving Semin

Total time spent in one-on-one remedial driver training - 5.5 hrs
instructor -1/
Sign Off Date:  24novos Signature: C

Y
' 7

Driver Training Coordinator Signature: Sgt. Kent Taylor




Reynolds, Michael (JUS) /“4

From: Hammond, Nancy (MGS)

Sent: December 2, 2009 11:19 AM
To: Reynolds, Michael (JUS)
Subject: Termination of an Employee information

Follow Up Flag: Follow up
Flag Status: Red

Hi Michael: !

As per our discussion employee being terminated has less then 2 years of service.
Payroll Station #3 will need a WEAR form and will send employee a

Termination of Membership Notice for Ontario Pension Board.

Employee will complete this form and return it to OPB.

As he has less than 2 years of service his pension is not “vested” or “locked in”. He will be refunded his
contributions only.

Effective July 1, 2009 benefits and life insurance policies for OPPA members are admiristered by Target, phone #
1-888-660-6055.

Dental coverage terminates the last date of employment.
Supplementary Health & Hospital Coverage with vision care will terminate the last day af the month that the
employee is terminated.

He is not entitled to severance pay but any vacation, cto that he is entitled to and hasn'tiused will be paid out.

Nancy Hammond
Benefits Assistant

777 Memorial Avenue
Orillia, ON L3V 7V3
Phone: (705) 329-6704
Fax: (705) 329-6698

If you are inquiring about benefits issues such as: medical or dental coverage, drug cards, life insurance,
beneficiary changes, LTIP, Retirement pension issues, please contact the Ontario Shared Services Contact
Centre at 1-866-979-9300 or by email at askoss@ontario.ca. Thank you.

This message and any attachments may contain privileged and confidential information and is intended only for the uge of the recipients(s). If you are
not the intended recipient, you are hereby notified that any review, retramission, conversion to hard copy. copying, cir¢ulation or toher use of this

messasge and any attachments is strictly prohibited. If you have received this message in error, please immediately notify the sender by return e-mail
and delete this message and any attachments from your sytem. '

08/12/2009




Ontario Police
Provincial provinciale Bureau de i'a
Police de 'Ontaric

Teb (705) 329-69

Fax (70513285

Referance Mo
December 09, 2009
MEMORANDUM TO:

PROBATIONARY CONSTABLE JACK
PETERBOROUGH COUNTY, DETACHMENT

Re: Notice of Proposed Release from Emplovment

This memorandum will serve as notice 1 you that a recommendation has been
relcased from employment from the Ontario Provincial Police. You will be relg
employment pursuant to subsection 37 (2) of the Public Service of Ontario Act

The recommendation for your release from emplovment is based on vour failur
requirements of the position as a Probationary Constable based on unsatisfactoy
performance. On August 23, 2008, you acknowledged and signed the attached
Performance and Conduct Requirements of a Probationary Constable.

You have the opportunity to prepare a written submission or to meet with Chie

Armstrong at Central Headquarters at 1330 hours on December 15, 2009. be foI: a decision is

made. To assist Chief Superintendent Armstrong in his decision relating to yo
status, | will provide him with a copy of this memorandum and attached docun

If the recommendation is accepted, vou will be released from employment purs
37(2) of the Public Service of OUntario Act.

Please advise Staff Sergeant Colleen Kohen in writing, by 0900hours on Decen

to which option. if any, you wish to exercise. If yvou choose not to make a subrpission, the final

decision will be based on the information in this memorandum and the atiached

You have the right to have a representative of the Ontario Provincial Police As
at the meeling.
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DEC-14-2009 12:44 FROM- 1=483 rF.uu¢ F=Ub]
P File: 291
S PROBATIONARY CONSTABLE
Police PERFORMANCE EVALUATION REPORT
(PCS-066P)
th s 5
R ——— iJ 4" Class Constable, Probationary Status  Report Month:
Category (select one): [ Experienced Officer Report Month: | select month
[[] Amalgamated Officer Report Month: | select month
Surname; JACK Given Name: Michael
Badge: 12690 WIN: 383080
Datachment Peterborough County Region/Bureau | Central East
Section: g g
Evaluator: PC Richard Nie Badge: 10517

Evaluation Period: (oo/mmryy)  Start: 0SNOV09Q End: 08DEC09

Probationary Period Start Date®  (Dommryy) 09JANOS
**4" Class Gonstables begin their probation period on the date of their graduation from the Provincla)

Palice Academy

= Experienced Officers and Amalgamated Officers begin their probationary period on their siart date with the OPP

Coach Officers and Accountable Supervisors have responsibilities assaciated with the day-to-day cogching, development and

supervision of the Probationary Constable utilizing the it Fiel ining Manual.

All completed PCS 066P documents are to be sent to the Career Development Bureau
comments and signatures are obtained.

after Regional Command

Ontario Public Service (OPS) policy requires every OPS employee to have an annual Perfarmance D

velopment Plan (PDP) and

Learning and Development Plan. The Probationary Constable Evaluation form, In conjunction with the Constable position description

constitutes the PDP for OPP Constables while on probation. This form specifies the criteria by which
Constables is svaluated and establishes the basis for recommending (or not) a change from probatior

hs performance of Probationary
ary to permanent status.

mest all expecistions set out in

The Recruil Field Training Manual is the generic Performance Evaluation Plan for Probationary CcnsTbies. it is supplemented with an
\

individualized Work Improvement Plan when necessary to help a Probationary Constable satisfactoril
this form. The Coach Officer and Supervisors roles are essential to the Probationary Constable's suc
status.

ess in obtaining permanent

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT « PCS-086P (Rev. November 2008)




DEC~14-2008 12:44 FROW-

T-483 P.004 F-061

-1 On 10NQVO08 PC Jack attended a family dispute call. A son of the complainant was on
probation for domestic assault had gotten into a fight with his grandpa, then came to the family
residence and was arguing with his father and brothers. PC Jack spoke with the involved
parties — he removed the father from the kitchen (more like a suspect than a victim) and then
spoke with him in living room. After he was done, PC Jack sat for a minute and then asked
the father's permission to speak with his coach officer. The father appeared very confused as
to why PC Jack would ask this. At no paint did PC Jack ask about the status of the grandpa
and whether or not he was injured. Upon going outsids to discuss PC Jack advised he was
going to arrest the male for breach of probation for not keeping the peace. This was
conceming to his coach officer as PC Jack had just been reprimanded for doing the exact
same thing on his pravious shift. He had been given direction about not laying this type of
charge as the courts would not proceed with them. PC Jack was asked how he could he be
doing this again with the same charge - he was asked if he hadn't learnt something from the
previous cail and said he needed to think for a moment. It was clear that PC Jack was
uncenain what to do with the occurrence. His coach officer had to tell him his options and
then have him decide. FC Jack also told the father that they could have a no alcohol condition
placad an their san. His coach tald PC Jack that he needed to correct this statement because
he had told them incorrect Informatian. PC Jack denied saying it this way but just prior to
leaving the father asked how they could get the condition added that PC Jack had talked
about — PC Jack's coach explained to the complainant that the information was incorrect and
they apologized.

POLICE ORDERS/PROCEDURES/TECHNICAL SKILLS

Able to identify, locate, articulate and demonstrate applicable elements of Police
Orders pertaining to policy, procedure, and guidelines. Able to utilize CPIC, E-mail,
RMS Systems.

Specific exarmple:

PC Jack continues to develep his system where he categorizes every email he recieves into
folders and has memaory sticks full of reports and procedural examples. He has no trouble
utllizing the computer based programs that used on a day to day basis.

Meets Requirements

POLICE VEHICLE OPERATION

Drives a motor vehicle in compliance with traffic laws in a safe and proficient manner.
Employs appropriate pursuit and emergency driving strategies in compliance with
policy. Able to multitask effectively.

Specific example:
PC Jack is @ very nervous driver and lacks confidence with his decision making while driving.
Ha drives safely but causes concern with some of his habits,

On 24NOV08 PC Jack completed his remedial driving sessions with Sergeant Kent Taylor, the
Driver Training Coordinator. As a result of these sessions, Sergeant Taylor stated he is
satisfied that PC Jack is capable of driving OPP vehicles in & safe and professional manner.

Meets Requirements

TRAFFIC ENFORCEMENT

Able to maintain a consistent level of proactive visible deterrence patrol in
canjunction with enforcement and motorist contacts. Generates a level of productivity
and enforcement quantity consistent with a conscientious effort balanced against the
requirements of other duties. Takes ownership of Road Safety, participates In
initiatives, ensures data integrity, seeks and identifies solutions to problems, and
shares relevant information/ideas.

Specific example:
PC Jack has done a good job at showing improvement in this category in his attempts to

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REFPORT - PCS-0B6P (Rev. Novernber 2008)




DEC-14-2008 12:45 FROM=

7-483 P.006 F~081

LISTENING SKILLS

Expresses active listening skills, accurately understands and attends to the facts and
feelings of the sender. Able to clarify and re-frame the message with the sender in a

professional manner.

Specific example:

PC Jack pays very close attention to people when he is listening to thsir responses and
instructions. His difficulties are stlll discussed under Oral where he still has trouble putting the
information together into something useful and then repeating it ta others.

On 16NOV09 PC Jack attended an address in Apsley to assist at a domestic dispute call. He
assisted the investigating officer by taking a detailed statement and ensured the victim was
being looked after appropriately -SP09266064.

Meets Requirements

NON-VERBAL

Uses appropriate body language, gestures, and demeanor; is aware of their effect on
others.

Specific example:

On 02DEC09 PC Jack attended a motor vehicle collision and assisted with traffic control at the
scene. He did a good job at remaining calm in a situation involving a school bus full of
children. Though none were injured seriously, the children were all standing on the side of the
highway. PC Jack was aware that maintaining a calm demeanour was important to keep the
children calm - SP09278848.

Meets Requirements

RADIO COMMUNICATIONS

Uses appropriate and respectful language when utilizing the communications
system, communicates effectively, uses 10 codes.

Specific example:

PC Jack has no trouble using the proper codes and pays close attention to how he speaks on
the radio. His troubles begin when he is under pressure. He forgets at times to update the
dispateher with what he is doing and where he is going. He still has trouble with listening to
the radio when he is disfracted by a conversation or task,

On 24N0OV0S and 02DECQOS while at busy collision scenes, at imes PC Jack missed
responding to calls from his dispatcher while in the process of completing other tasks.

Doges Not Meet Requirements

COMMUNITY FOCUS

RATING

COMMUNITY FOCUS

Demonstrates a desire to help and serve others; works to discover and meet
community needs, demonstrates a customer service orientation towards the public;
develops culturally appropriate contacts that can provide support to victims of crime.

Specific example:
PC Jack has made a good effort at patrolling the villages and towns in his patrol area. He has

shifted his focus from staying at the detachment to being out and visible in the community.

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-086P (Rev. November 2008)
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knew from one shift prior that he was not to follow one course of action, PC Jack chose 1o use
the exact same course of action again. PC Jack gave incorrect information and advice to the
complainant, and also waited for his ¢oach officer to provide the solution to him.

FOLLOW-UP ORIENTATION
Conducts appropriate follow-up as required to complete a thorough investigation.

Specific example:
PC Jack does well In this regard and attempts to complete his reports the instant that his call
is complete. He still approaches his coach before each shift with a list of things he needs to

do oris working on.

Meets Requirements

LEADERSHIP ATTRIBUTES

RATING

INITIATIVE

Tries to make a positive difference, improve outcomes and effectively manage
problems.

Specific example:
PC Jack is making his best effort to stay positive in his present situation. He still has
a strong desire to learn and often comes to work on days off to complete tasks so he

does not fall behind.

Meets Requirements

PERSONAL ACCOUNTABILITY

Takes responsibility for one's own actions and cansequences and willingly deals with
any identified performance deficiencies.

Specific example:

PC Jack willingly admits to having problem areas and understands the identified concerns.
However, he still has trouble accepting personal ownership for them. At first he would blame
another officer, then he would suggest that his problems arise from the circumstances he is
placed into. If a problem is detected or questioned, he will now say it is due to being forced to
think when he is tired or not feeling well. If he has several things 10 do at once he will say that
he can't be expected to do many things at once and that is why things fall apart,

Daes Not Meet Requirements

PLANNING & ORGANIZING

Sets priorities, co-ordinates and schedules each task in a logical manner while
exercising time management skills.

Specific example:

The comments from previous months still apply - when it comes to paperwark and follow-up,
PC .lack is very organized and looks after his task list apprapriately. In regards to calls for
service, PC Jack sfill has trouble prioritizing his calls and fasks while at them.

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REFPORT - PCS-066P (Rev. November 2008)
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In this meeting PC Jack advised that he had concerns over what was being written
for examples in evaluations. He advised that perhaps examples were being used
that he didn't agree with in order to protect against any future problems. PC Jack felt
that all examples were negative and positive things were not documented enough.
He was assured that only his interests were at hand in both his Sergeants and
coaches afternpts to help him pass.

SELF-CONFIDENCE ‘ Dges Not Meet Requirements

Believes in one’s abilities, understands one's own strengths and limitations; able to
receive constructive criticism while maintaining professionalism.

Specific example:

PC .Jack still shows limited confidence with what he is doing both at calls and at the office. He
is constantly encouraged to make a decision instead of relying on others ta give him the
answers. He struggles with this though because he is sfraid of making a mistake.

On 27NOV09 PC Jack conducted a traffic stop on County Road 8. There was a motor vehicle
that was driving 55kmvh in an 80km/h zone for over § minutes. His coach officer observed the
vehicle to be weaving as well. 1t took all this time for PC Jack to then ask if he should stop the
vehicle. PC Jack was told that it would have been stopped § minutes ago if his coach officer
was driving.

TEAM WORK
Meets Requirements

Works effectively with others towards a common purpose while putting the grou;p‘s
goals ahead of personal achievernent.

Specific example:
PC Jack has not had any issues working with the members of his plateon. He remains very
quiet and for the most part deals only with his coach officer.

PERSONAL IMPACT RATING

SELF-AWARENESS

Recognizes and manages personal biases, assumptions and stereotypes that can
influence actions, communication, relationships, judgments and decisions.

Meets Requirements

Specific example:

DEPORTMENT

Contrbls emotions, especially when provoked or when facing opposition or hostility. Mgets Requirements

Takes constructive action, deals with situations while maintaining professionalism.

Specific example:
Other than going quiet at times during instruction, PC Jack has not shown any instances
where he has not been able to control his emotions with the public.

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-066P (Rav. Novernber 2008) 10
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instructions:
At the conclusion of each evaluation period:
e Forward the completed and signed ORIGINAL document to Region/Bureau for §
purposes.

ignatures and tracking

Regional Commander (or designate)

Comments (Mandatory)

Regional Commander (or designate). | Regional Commander's (or designate) Date:
' Signature:

Instructions: :

At the conclusion of the evaluation period:
¢ Retumn a signed COPY of complated document to the member,
s Forward the completed and signed ORIGINAL document to Career Developmei
purposes.

t Bureau for tracking

Personal information on this form is collected under the authorlty of Sec. 17(2) of the Police Services Act, R.5.0. 1990, and will be used for the purpose

of evaluating your job parformance with the Ontario Provincial Police.

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-086F (Rev. November 2008)




Provinsial PROBATIONARY CONSTABLE
Police WORK IMPROVEMENT PLAN

Probationary Constable's Comments:

Probationary Constable’s Date:
Signature: Mﬁ,\l /Y- nce o
ACTIONS/STEPS TAKEN

TO CORRECT PERFORMANCE DEFICIENCIES:
(specify time frame to compete)
To be completed by Accountable Supervisor

(1) Atlitude Towards Learning - PC Jack can work towards meeting standards in this category by accepting ownership and

responsibility for his mistakes. He has the desire to learn, he just needs o facus on correction not blan
addressed by the coach officer whenever it occurs and corracted immediately.

(2) Federal Statutes - PC Jack will need to invest some of his time in studying the elements of criminal
authorities and procedures. At each call for service that provides the opportunity, these elements will
Jack is aware of the circumstances and what optlions are available. While enrouts {o calls, he and his
of how to handle the call based on dispatch infarmation alone,

(3) Oral - PC Jack will need to focus more closely on hearing exactly what things ara being said by the
will flow direcily from his increased knowledge of Federal and Provincial Statutes as he will learn what
complete his investigation. When time permils, he can plan ahead and tell his coach officer what thing
and what he plans to do with the information. He needs to avoid memorizing steps and listening to the
his questions.

ne. This will continue to be

offences and his arrest
e discussed {o ensure that PC

0ach still develope a game plan

people he is speaking with. This
juestions to ask to help

5 he will be asking at the calls
information given to him through

(4) Radio Communications - PC Jack will be monitored closely to ensure that he advises the dispatche

of every stop that he makes

and what he is doing. It will continue to be peinted aut to him by his coach officer if he ever misses hedring the radio.

(5) Declsive Insight - PC Jack needs to make his best efforts at using common sense. Role playing ahead of time prior to attending

calls can assist in this somewhal, and he will continue to be steered away from attempting to memoriz

(6) Analytical Thinking - As mentioned in the Oral category, as he improves with his knowledge of Fede

calls and lacations.

ral Statutes, it flows that his

thinking will improve as well. He will continue 1o discuss his thoughts and ideas with his coach afficer when possible and avoid asking

for the answer from his coach officer.

{7) Resolution - PC Jack will continug to be forced to make decisions at calls. When he often shys away from making the decision and

asks for the answer, he will me made to think on his own and develop a plan. Again, when time permits

before and after the calls to determine their effeciiveness,

(8) Personal Accountability - No speclfic action step ather than observing that other tasks are complet
made to correct the problems and the steps are completed than the accountability will meet requiremsa

() Flexibility = As the fall months are slower than the summer, PC Jack will have an cpportunity again

rmultitask. He will have discussions with his coach officer about calls for service each day and why he ¢

ather. He will also be asked to start each day with a plan of what he wants to accomplish.

{10) Respectful Relations - PC Jack has to commit to himself that he will not answer shop and not bia
needs to commit to accepting responsibility for his actions. Once this is done, he will gain the irust of

(11) Seli-Confidence - PG Jack will have to continue to just trust his own instincts. He needs to gain

t I
cOo
other areas to show improvement. He is trying hard not to fail, and as a result is hesitant to make mis

learning and he needs ta accept that he will make errors, but they can be corrected with work.

m

, these plans will be reviewed

. 1t flows that if attempts are
S,

t a slower pace to show he can
hooses 1o do one over the

;

fidence in order for mest of the
es. This is a natural part of

others for his mistakes. He
sa he has spurned in the past.

PROBATIONARY CONSTABLE WORK IMPROVEMENT REPORT
(Rev. October08)
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Regional Commander's (or designate) Date:
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Ontario Police

Central Region Headquarters

Provincial provinciale Réai
: égion du Centre
Police de I'Ontario g
777 Memorjal Ave. 777, ave Memorial
Orillia ON 13V 7V3 Orillia ON L3V 7V3
Tel: (705) 329-7400 - Fax: (705) 329-7407
File Reference: 260

December 15, 2009

MEMORANDUM TO:

CHIEF SUPERINTENDENT MIKE ARMSTRONG
REGIONAL COMMANDER

CENTRAL REGION

Re: Resignation from the Ontario Provincial Police

I 'wish to inform you that [ am resigning from the Ontario Provincial Police ¢ffective today’s date.

['had been posted to Peterborough County Detachment, Central Region.

If you require further information, I can be contacted at B BTy “Fdo

(\‘Rﬂ% 0% J
Vi

Michael Jack
Probationary Constable
Badge #12690

£ =03




@ Ontario Selectyourn  try

Recovery of Assets

Last Name

JACK

}

First name
Michael

| Unit no, WIN Employee ID|No

| 303080

Branch name

Central Region

Location
Peterborough County

Reason for completion

e | :
i | Employee vansferred

1

i | Employee terminated

r’“} " i ™ .
i i Employee no longer requires assets | | Repayment of repayable awarc

Assets issued

Yes No

7} inter-City telephone card
ﬂ Purchasing card
z Parking permit

BANE ¢
LOALR ST AN

AT N6

i yes,

Assets returned Assets issued Assets returned

TURNEN oV/ER 775 Yes No Yes Yes No
C/g‘u/”f‘. ArRTS TK’aréLY{J E L : o L
" yes Do gip: o —
rwf iv_a m ra Accountable [advance 1:1 lf !
R i . " ki t yas, amount B i
L el _./ Cornputer/Manuals
LR ,r;/? Printer
it S e LJ L] i » &Z, Lap Topiianials
Feg
R R | Fax machine
F Z Vehicle
I dation
|
5 ]
,_,!2 ’1/_5 Uniforms _i I >>>>> i
71 JEr
WA i Other (spacify

PAbLoc,
Smart Card

Action to be Taken

-

{1 internetintranet

By Employee and Manager

| Computer files
| Safe combination

Bal up access

= Signing authority
[ Jranip

| Telephona

1D cards — destroyed i — notification

I:j Security pass

cancealledire-issued

At time of issue

When retumeé

Employes's signature

Employee's Fs‘xgnatum

Issued by (Depl Head or Supervisor s signalure)

Advice to Corporate Financial Services: The altached items indicated below are returned by the abo

Credit Cards

e noted employee.

Recovery of Fupds

Telephone

i = &, =
Gas | & ; Yes | No Amount; §
— i R e e a5 ool ettt e, o o
planatior

' Chegue na. Thate

i cheque

Date




Ontario Police Central Region Headquarters

Provincial provinciale Région du Centre

Police de I'Ontario
777 Memorjal Ave. 777, ave Memorial
Orillia ON |3V 7V3 Orillia ON L3V 7v3
Tel: (705) 329-7400 Fax: {705) 329-7407
File Reference: 290

December 15, 2009
MEMORANDUM TO:

Probationary Constable Michael Jack
Peterborough County Detachment

RE: RELEASE FROM EMPLOYMENT

Further to our meeting today, I have reviewed the circumstances regarding |
employment with the Ontario Provineial Police. My review has included yo
matter.

After careful consideration, I must inform you that effective December 15, 2
released from our employ as a probationary constable. I trust that you under
decisions are not taken lightly. T also wish to acknowled ge that this decision
as a great disappointment to you.

[ wish you every success in your future career endeavours.

M.E. (Mike) Armstrong
Chief Superintendent
Regional Commander

/ah

¢t Staff Sergeant C.S. Kohen, Career Development Bureau

cour continued
 submiission on the

D09, you shall be
stand that such
will obviously come
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CONFIDE

EFFECTIVE DATE

NTIAL
WIN Employee Action Request

} > . (yyyy/mmidd)

£/ Ontario 2009/12/15

Section 1 —~ EMPLOYEE DATA

Employee ID Name Prefix | Last Name First Name Middig Name
393080 Mr JACK Michael

Other Ministry ID (Badge No., Prof. Dt., Year of Calf)y | Gender Applicant ID Job Requisition No.
12690 M

Section 2 ~ TYPE OF TRANSACTION

If this transaction requires an update to the employee’s WIN or IFIS-related access, complete the “WIN Accéss Authorization"’fo‘r
the Forms Repository on MyOPS (http:/fintra.ops.myops.gov.on.ca) for WIN access and the “IFIS User Account Maintenance Re
available through your [FIS Ministry/OSS Enrolment Co-ordinator for IFIS-related access.

uest (UAMR)" form thet is

Leave of Absence [ ] Paid [] Unpaid
New Hire

Pay Rate Change

Probationary to Regular Staff

1 Oath of Allegiance on file
Re-assignment to Position

O oodgo

[ Reclassification Unclassified Service Contract

[0 Return from Leave [ New or Amended

B Termination . i [0 Extension of Contract
Reason: R@W@é@ﬁ- Temporary Assighment

[0 oOther changes [0 New Assignment

{indicate details in Section 4 below)

[l Return to Héme Pasition

Section 3 - EMPLOYEE STATUS

Current Status

New Status (identify changes from|

current status only)

Ministry/Company

Branch/Section/Unit Name

Ministry/Company Branc

/Section/Unit Name

A1 Central Region-Peterborough

Work/Mailing Address (or Code) CORPAY Payroll Account No, Work/Mailing Address (or code) CORRAY Payroll Account No,

453 Lunsdowne St £ 33208

Peterborough K91 626

Position Title Dept.& Position No.teg 1892000030437 | Position Title Dept.&|Position No.iey. 189201-000304375
Probabniopary 5520-151828

Job Code Job Code Title Job Code Job Code Title

03600 Prob Cst

Employee Ciass
Classified

Assignment Condition

Employee Class

Assigriment Condition

Appointment Status
Classified/Regular

Unclassified

Assignment Type

Appointment Status
Classified/Regular

Unciassified

Assignment Type

Hours Per Week

Salary Allowance Code

Hours Per Week

Salary|Allowance Code

40 Hours [] Positive Pay Hours D Positive Pay

(] shifyScheduled [] shifvScheduled
Salary Next Merit Date (yyywimmy Salary Next Merit Date {yyyy/mm)
$26.06 per Hourly /01 $ per /01

End Date of Temporary Assignment/
Contract/Leave of Absence

(yyyy/mm/dd)

End Date of Temporary Assignment/ {
Contract/Leave of Absence

yyy/mm/dd)

Section 4 - COMMENTS (Please indicate Other Changes, Special Status or Circumstances — e.g. red-circleg

, underfill, etc.)

Reteased-durimrProbation ;z

v 7 A ; dg 5
¥ i

Section 5 - UNCLASSIFIED SERVICE CONTRACT (This contract includes Sections 1, 2, 3, 6 and Appendix A on Page 2)
The individual named in this contract is hereby expressly Employee Statements/Signature
appointed as a public servant pursuant to subsection 8.1(2) : ;
of the Public Service Act. A L] certify that | AM NOT a classified employee; and understand that | will be
This is an individual contract (provided for in Section 6 of entitied only to the benefits set out in Appendix|A on Page 2,
Regulation 977/90, R.R.O.. 1990. as amended and [] 1 certify that | AM a classified employee and that | have received approval
authorized under $5.8 (1) as amended, of the Public Service from the Civil Service Commission to work in te Unclassified service. |
Act, R.S.0. 1990 Chapter P.47) between you and the retain my Civil Servant status while employed if the Unclassified service.
Government of Ontario. Before its date of termination, this - -
contract may be terminated on two weeks notice, or such B | | understand that my contract s effective
greater notice as may be required by the Employment FROM (yyyw/mm/dd) TO (yyyy/mm/dd|
Standards Act (ESA), the PSA, any app.hcabte .QOHE&WE inclusive, under the terms of employment for: (check|[d one)
Agreement, Management Board of Cabinet policies and any :
terms and conditions unigue to the Ministry on whose behalf D Full-Time Management {PSA)
this contract is entered into D Part-Time Management (PSA)
The parties agree that all amounts which the employee is - 4 -
requirad to repay to the Crown have been repaid and if it is D (‘Jnllec.th‘Agu:emem Specity (e.g. OPSEU) : . .
subsequently determined that all amounts have not been C | Empioyee's Signature ! Date (yyyy/mm/dd)
repaid, this contract is null and void. e |
Section 6 - AUTHORIZATION S b
Manager's Name (please print} Telephone No. Signgture - Date {yyyyw/mm/dd)
e ' v .
<47 2009712716

Allnspector Michael REYNOLDS

(705) 742-0401

Higher Level Manager's Name (if applicable)

Telephone Na.

Date (yyyy/mm/dd)

Contact Name (if different from Manager)

Telephone No.

Section 7 - HR/OSS INFORMATION (as required)

HR — Reviewed by (if applicable)

Date {yyyy/mm/dd)

0S8 -~ Entered to WIN by

Date (yyyy/mm/dd)

The personal information on this form is collected under the Public Service Act, Regulation 977, for the principal purposes of fulfilling the Ministry's statutory

duties and contractual cbligations with respect to the Workforce Information Network (WIN).

your Ministry’s Human Resources Branch.
7540-2032 (Rev. 01/2008)

For information about the collection o

© Queer

this dala, please contact

s Printer for Ontario, 2008
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TX (MEMORY) ‘ - .
# DATE |START 1M RECE1VER cOM TIME P«;ﬁg / ﬁ'\f}ﬁ,k,}&zo'rg\\ DEPT | FULE
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Bordereau de télécopie
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Mike is aware he needs to do WEAR, asset form and summary of credif
in usual way

oy $
f

=£S processed

57}
&
B
0
o

[Ce]

I have left the office so if its fax tomorrow am would be great
Thanks
Colleen

--=--- Original Message -----
From: Lee, Dave E. (JUS)

To: Kohen, Colleen (JUS)

Sent: Tue Dec 15 16:03:34 2009
Subject: RE: Termination

Colleen:
Be advised that Prob Cst. Mike Jack tendered his signed resignation taday.
I have his badge and warrant card in my possession.

Mike Jack is being escorted back to Peterbo
of

cugh where his use of force and uniform items
will be retrieved from his residence and i

L".__
ice locker.
What else needs to be done in relation to this resignation?

Dawve

D. E. (Dave)} Lee
Inspector

Career Development
OPP Central Region
705-329-7418

~~~~~ Original Message-----
From: Kohen, Colleen (JUS)
Sent: December 15, 2009 2:54 PM
To: Lee, Dave E. (JUS)

Subject: RE: Termination

Yes.. 505 4030

~~~~~ Criginal Message-----
From: Lee, Dave E. (JUS)

Sent: December 15, 2009 2:54 PM
To: Kohen, Colleen (JUS)
Subject: Termination

Can I call you? The Chief is speaking with P/Cst Jack now - a quesHion has come up Insp.
D. Lee Manager Staff Development and Training OPP Central Region
705-329-7418




Keynoias, Mmicnael (Juo)

From: Reynolds, Mike (JUS)

Sent: December 16, 2009 10:19 AM
To: Reynolds, Michael (JUS)
Subject: FW: Prob resignation
Attachments: scan0001.bmp

--—---Qriginal Message-----

From: Kohen, Colleen (JUS)
Sent: Wednesday, December 16, 2009 9:15 AM
To: Reynolds, Mike (JUS)
Subject: FW: Prob resignation

Good Morning

Don't know if you have a copy of this letter.. But just in case you don't. | have process this i
and Corpay. | understand from Dave that after is meeting with C/Supt Armstrong that they g
card.

Detachment is now responsible for WEAR form, recovery of asset form, summary of credits
letter to the package and process it the normal way via Region then it will go to Central Reg

Can you also please ensure that prob Jack 11 month PCS66P is also processed the usual
in his file

Thanks for all your assistance with this Probationary Mike.

Colleen

From: Kohen, Colleen (JUS)

Sent: December 16, 2009 8:44 AM
To: Henshall, Tina (JUS)
Subject: Prob resignation

5can0Q001.bmp (937
KB)

Good Morning

Colleen

C.S.Kohen

Staffing Advisor

Career Development Bureau
905 681-2511 (office)

505 4030 ( VNET)

905 973- 8877 (cell)

have his pay stopped with HR
ollected his badge and warrant

and now you can add this
on Staffing Officer.

vay as this should be included




Peterborough County Detachment
Détachement du comté de Peterborough

Ontario Police

Provincial provinciale P.O. Box 477 CP. 477

Police de 'Ontario 453 Lansdowne|Street East 453, rue Lansdowne Est
Peterborough ON K8J 626  Peterborough ON K9J 6Z¢
Tel: (705) 742-(0401 Tél. . (705) 742-0401
Fax: {(708) 742-9247 Téléc. | (705) 742-9247

File Reference; (291

December 23, 2009

Human Resources Services
Management Information Unit
Attn: File Room

Ontario Provincial Police
Central Region

777 Memorial Ave.

QOrillia, Ontario

L3V 7V3

RE: Resignation for Probation Constable # 12690
JACK, Michael
WIN # 393080
Peterborough County Detachment
Effective: Dec 15, 2009

Please find enclosed Michael's 291 file. His final credit balances, as of 13" December,
2009 is as follows:

Vacation Balance: 18.25

Stat Bank: 67.00(16hrs deducted for Christmas Stat's)
CTO Bank: 96.00
Floater Bank: 27.50

Shift Premium: 40.00

lease call.

Operation Manager

Encl.
/sgg

cc: Sheila WHITMELL (Region)
Corpay
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Provingcial

mice.  DARs Not Completed (and PCS004 Information)
1100 - PETERBOROUGH COUNTY

el

-

1 Date: 23-Dec-04

nied Bv: 173486

Report Period: Dec 2009

A Employee Data

Name Social Insurance Number Classification/Rank
Win #. 393080

JACK. Michael Badge #: 12690 Provincial Constable

Location Name Section Location Code

PETERBOROUGH COUNTY 110

B.Report: DARs not Completed. For PCS004 cheek Reason Code

Submitted PCS004 NO of Credit 1o PEAL Lo,
Date By NO DAR Submitted Reason Code  |Hours Off days ratio  Cofnment \\ ;j 3
11 Dec 2009 [6901 SI 12 hours i 7 k
12 Dec 2009 [6901 S| 12 hours va\WT L
16 Dec 2000 No DAR n/a o |4 A/ 17
17 Dec 2009 No DAR n/a NIDY N L1 T 3
21 Dec 2009 No DAR n/a ey e
22 Dec 2009 No DAR n/a -
25 Dec 2009 No DAR n/a
26 Dec 2009 No DAR n/a
27 Dec 2009 No DAR n/a
30 Dec 2009 No DAR n‘a
31 Dec 2009 No DAR na

For future dates that cannot be entered into DAR, complete this section.

Complete the applicable DARs upon returning o work NO of Credit to
From - To Dates NO DAR Submitted Reason Code  [Hours Off days ratio

Explanation of Absence
For bereavement leave, indicate relationship of deceased to emplovee. For other types of
leave provide information as appropriate.

For an off-duty injury enter the reason and date of njury.

Certification {To be completed when employee uses banked overtime or Statutory holiday bank

1o supplement pay to 100% for absences ST or W& only)

Employees banked overtime of Statwiory holiday bank has heen reduced by ... houss.

Election of benefits under the Short Term Sickness Plan New Revised To b
{only to be completed when initiating an clection or L j l I ellective
changing an employed's existing option on the 363A Reporty =

[ Elect 1o recerve: 73% of my salary under provisions of the plan, ar
160% of my salary supplemented by use of the credit or eredits as indicated

below: (If more than one credit type is sclected, rank vour choices, 1.2 ete)

Attendance - (CR2 accumulated credits

M.C.O. - ({CRS - management compensation opli

Vacation (CR3 - accumulated vacation credits) Statatory holiday bank - (CR6)

C.T.O (CR4 - bunked overtime)

Lr:;m ]r—'mpmycc’s Signature hupcrwmr"« Signature

7=



Sickness Request

ce > Attendance Clerk » Use > Short Term Sickness Plan Naw W

I(( Short Term Sickness

Jack,Michael Employee EmpliD; 398080 Empl Re
Company: oPS Benefit Plan:  STSP
Entitlement Process Date:  2009/01/01
Days Carried Over: 0.000
5
Current Period Entitlement: ~ 130.000 Days Taken: 11.875
Total Entitlement: 130.000 Days Remaining: 118.125
Credits Used:
3.000
Reason: update
Approval Approved Date: 2009/12/23 [, -
Status:

:_;3] Saws! U Returnte Ses:ch} <% Refrash ?

Leitam s Hlacmsred vasion semvs e e QNN nascdatefinlisnicarclatfmonmloaenft Q210 Tonp=T]

ansl&NMenn 23/12/09




Comp Time Oft - Stat, Hours -

= Page 1 of 1
g ance Clerk > Use > CTO - Statutory Hours New Window
);" CTO - Statutory Hours

Jack,Michael Employee EmpliD: 393080 Empl Rce
Company: OPS Benefit Plan:  CTOSTP

Entitlement Process Date:  2009/01/01

Hours Carried Over: 0.000

Current Prd Entitiement:: 131.000 Hours Booked/Taken: ~ 48.000

Total Entitlement: 131.000 Hours Remaining: 83.000

Reason: update

Approved

Approval Status:

Date: 2009/11/19
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Detachment: Peterborough County OPP Class #:

RECRUIT LEADERSHIP ASSESSMENT 1'0069

Name: Jack, Michael Badge: 12690

General Observations

¢ OQverall performance met standards at OPC and Provincial Police Academy. C
and training in field is required for further assessment.

Average Rating: 3

Leading Others

ontinued development

Decision Making and Identifies and analyzes problems. Uses facts and input from

Problem Solving others and sound reasoning.

+ Scenario Evaluation - Fraud: Good comms. With partner. He asked good inves

tigative questions about

the dog. In dealing with fraud activities he and his partner recognized the illegal activities, asked good

guestions and affected an arrest.

* Assisted in support of Chase medical issue - Followed direction with minimal in
his assigned task

* Barricaded person Scenario: Failed to listen to partner and made own decision
him his "life" in a real life situation. Many concerns with his comments "l can ta
shoot him.

Average Rating: 3

put- initiative to perform

s that could have cost
<e him out”" meaning

Team Building Encourages co-operation, pride, trust and group identity and

builds commitment, team spirit and strong re

+ |RD: Enthusiasm re learning in instructional environment structured for all skill
question on more than one occasion. EG: while instructing C8 refresher manip
was seen to yawn in a way instructor perceived as boredom with information. R
this and further debriefed on the student/instructor perception of him being a te
Recruit was receptive to the debrief (Sgt. Morphet/Peacock) which included rei

lationships.

evels has come into
ulation skills student
ecruit was debriefed on
am player in question.
teration of core lethal

confrontation training of shooting center body mass to stop the threat in a justifiable circumstance as

articulated with the assistance of the Ontario Use of Force Model.

Average Rating: 1

Leading Self




RECRUIT

The Provincial Police Academy prepares, trains and develops our
functional Provincial Police Officers.

As Provincial Police Officers they are trained to be leaders; that p
one of Pre-OPC training and continues for their entire careers.

The Provincial Police Academy has recently developed and imple
Leadership Assessment Tool to assist Academy staff in identifying
demonstrated the ability to lead themselves and others and class
and exceeded expectations while attending OPC.

This assessment is completed by all OPP Instructors assigned to
the OPP Staff Sergeant Liaison Officer.

During the Post OPC training, several recruits are given the oppo
as leaders. They are given significant responsibilities and are hel
accountability for their actions and the actions of others.

While attending the Academy training ALL recruits were evaluate
utilizing this assessment tool and signed off by the Director.

We utilize a 1-5 scale (see below) to assess each class member’s

LEADERSHIP ASSESSMENT TOOL.

members to become fully

ocess begins in week

mented a Recruit
} those recruits who have
members who have met

OPC and overseen by

tunity to serve their class
d to a higher standard of

i by the instructors

leadership potential.

There are two categories and several criteria used for assessment and evaluation.

Level Demonstrated
1 Low Never
2 Fair Very Rare
3 Good Sometimes
4 Very Good Most of the time
5 Excellent Always

Should you have any questions or require further information rega
tool, please contact Mr. Peter Shipley, Chief Instructor at 705-329

Updated

rding this assessment
-7546.

January 23, 2009




SETVICES

[ A. Employee Data

L A FAR o T Sy / LAL/L,!Q
74

Surname 4 7~ oo Imitials Social Insurange Number WIN Empioyee ID
T4 C K /7. 520 242 2z |293b g0
BranchName PJL7ER-Bopgeic 17 pEiAcrir7EA-T | Section Location Code

Ontario Provincial Police

Central Regiog

| B. Absence Report

B

If absence began prior to current
month, indicate date began. l

DiM/Y

Medical Certificate
(If required):

Previously
Submitied

D Altached

1. Enter the appropriate information on the
absence chart.

To avord overpayment, forward the PCS4 10
vour Pay and Benefits Rep when absences
oceur which require reductions or stopping
of pay immediately.

STAT - i#luipn 7

[

NIL

First working day of
absence
D M Y

Last working day
of absence
D M Y

Absen
Code

lig

(~

o
a7

e Working days off | Credit to
Days

1) Ratio

s e s aa

7/

/ 1,00

Explanation of Absence

= For Bereavement leave, indicate relationship of deceased (o employee. For other types of Jeave provide information 3

= FOR AN OFF-DUTY INJURY ENTER THE REASON AND DATE OF INJURY.

Certification (To be completed when emplovee uses banked overtime or Statutory holiday bank o supplement pay to
Employee’s banked overtime or Statutory holiday bank has been reduced by

hours

s appropriate.

00%: for absences §1 or W7 only)

Election of Benefits under the Short Term Sickness Plan {Only 1o be completed when initiating an election o

| elect to receive D

plan, or,

your
rhoives A, B, ete)y

[]

credits)

D Vacation - {CR3 - accumulated vacation credits) [] Statutory holiday bank - (CR&)

75% of my salary under provisions of the

changing an employee’s existing election

L]

New D Revised

To be effective

{Month

[Year)

Attendance - (CR2 - accumulated attendance

D C.T.O. - (CR4 - banked overume)

100% of my salary supplemented by use of the credit or credits as indicated below. (if more thar

one credit type is selected, rank

D M.C.O - (CR5 — management compensalion option)

Date
OEMe-08

Emplovees Signature

-//%’/72,

Manager's signature

R . w,f/ ~//‘ =
G o sl

Manager's WIN Employee 1D

This information 1s authorized by the Public Service Act R.S.0. 1980, Reg 881, 8.7 and will be used for personne! /payrol] purpose only.




To: Sgt. Tozser
From: Michael Jack

Date: 15-Dec-08
Memo Re: Failing to sign the 23:00 sign-in sheet on Sunday 14-Dec-08.

I stayed in the residence all weekend. I had and still have influenza. I have been on
medication since Thursday of last week. I was in bed heavily medicated by 22:00
on Sunday and neglected to sign the post 23:00 sign-in sheet. [ applogize and it
will not happen again.

Michael Jack (Badge #: 12690) %’@?ym




The fiﬂ hthouse is the local men's shelfor and (3()}7;7}%714)77’9 kitchen in fown opemzﬁ’@ out
0/[ a Peler Street location, 9f fn‘ow'a/e; meals to over 60 /9@0/)/& & day and houses upo fo

14 men a niﬂ/f/}f ~anditisa /m,gy p[’w ey/:wcm@ this time ijfem"/

From December £ 0,/ last year to the end 0/[ November this year, the Mobile Unit has
7 e

served . up 6,069 divmers, That is amazing! ‘1’750/9@ would nof e wi/ﬁ'ny to stand ouf n

all kinds of weather unless f/}f?y had o veed ~ unless figey were 55:@;:7, The work of the

Mobile Unit from the caa@;ﬂ on ufy to putting the food (or care /mc@ 9¢, hoofs,

cﬁ)%ﬁzg and. yi@e/)i';aj( /a@vf ) into the hands of those it is intended for is worthwhile.

Being froor is not the way anyone wanls to five but it is a ;ﬂeaﬁ'@x i 1,"0/41 73‘;007'@@,

Toall 0/‘11701,{ ~ we fm@ thank o, We wish you mw@ourf a very Bldssed and
?&/fefﬂfy Christmas and all the best in the New Uear!

Cara@n Holmes
Case Man@er & %gy Y%yrmn OSMH

Dave Hewitt
Commun@ d’u/ﬂ/yw’f Workey ~ Key ?f()ﬂmm OSMH

?Wﬁn{r/y %@am/
C{Jmmum{y \S’uﬁ/yorf Worker ~ Kfiy ?;"cyr’mn OSMH




2686 Lakefiel
PETERBOR
TEL: 705-742
Hone of: New

d

e

Ontario Provincial Police
453 Lansdowne St. E,,

Box 477, Peterborough, ON
K9J 626

Dear Officer In Charge, Michael Johnston,

We would like to thank you for your service to us during the break-in that occurred
January 25", 2009. Your Officers Filman and Jack were very professional and great]
Officer Filman has watched over us at other times.

We would also like to express our disappointment in the amount of details that we
media i.e. Peterborough This Week and CHEX News, especially the information on
Maxima. We felt this information informed the thieves that they have the key to o
encouraging them to return to get a car {we have since rekeyed the car). Itis our
the City Police do not give specific details regarding what was stolen, while still ale
there was a break-in, please reconsider your liberality with details in the future.

Sincerely,
s
e T = £F
- ' (_' e ,{ 5 /

Pastor Brian Mahood

cc: Shaun Filman
Media Officer Mcewan

A Spirit filled, New Testament Church”

Rd., RR.#4

UGH. ON K9J 6X5
9258 FAX: 705-740-0495

Life Christian Academy

nuary 28, 2009

during the night of
to deal with and

re released to the
he 2009 Nissan

ur 2009 Nissan,
derstanding that

n
wting the public that




Ontariv Provincilal Police
MTO Inquiry Services System Access Request Form

Instructions: Complete a separate form for each access request. Enter all information
(typed or hand-written) in the spaces provided. Once authorized, fax it td the
Technology Support Centre at 705-329-6293.

(Please Print Clearly)

New: Delete: O Modify: O

Date

28 Jan 09

Last Name First Name Rank
JACK Michael Cst
WIN D

393080

Branch (ie: GHQ,Central Region, etc.) Office (ie: Records Enquiry, CPIC Audit, etc.)
Central Region — Peterborough CPIC, Records Enquiry
County Detachment

E-mail Address (ie; jchn.smith@jus.qov.on.ca) Telephone Number and Ext
Michael.Jack@ontario.ca 705-742-0401

Requested By

Sgt. R. FLINDALL

By signing below you are acknowledging that you have read and agreed {o adhere to the
terms and conditions as set out in the Inquiry Services Memorandum of Agreement
between the Ministry of Transportation and The Ontario Provincial Police.| This
document is located at :
http://oppweb.sgc.gov.on.ca/opp/projectprocurement/MTOISS . asp

777
Signature of end-user 3 M’L =

Authorized By: ( /

(Detachment/Unit Commander Name) (Detachm nit &nmander Signature)

Last Updated: 1/28/2009




Controlled Inventory Count

CIC - 2009
291 File Copy

Printed on: Jan 30, 2009

Member : JACK, MICHAEL (ID # 12690)
Home Location: 1100 ; PETERBOROUGH COUNTY
Duty Location: 1100 : PETERBOROUGH COUNTY

* _Serial# Inventory ltem Assignment Location Magazines
0213 ASP 26" JACK, MICHAEL (12690) JACK, MICHAEL (12690)
F3B149240 DEF TECH/MK3 JACK, MICHAEL (12690) JACK, MICHAEL (12630)
757889 PEERLESS/700 (REGULAR) JACK, MICHAEL (12690) JACK, MICHAEL (12690)
AD22098 SIG SAUER P229 (40) JACK, MICHAEL (12690) JACK, MICHAEL (}2690) 3
14404657 TAIT ORCA 5021 JACK, MICHAEL (12690) JACK, MICHAEL (}2690)

All Discrepancies are Bolded and underlined indicating what type of discrepancy has occufred.

Thei in{ormaﬁon provided on this form is a complete and accurate record of all OPP use of force equipment in my possession or |
control. - o : ' - - . .

* The information provided on this form has been obtained through a physical verification by me, andthis information is a complete
and accurate record of all O.P.P. use of force equipment in my possession or conirol. ‘ P |
* | do not have any other OPP-issued use of force equipment. . :

* 1 understand that | am accountable and responsible for OPP uSe,‘of;fo'rcé”e%ﬁpment'f issuedtome. | |
" Lunderstand that | am prohibited from giving, trading or exchanging use of force equipment with another member but, in exigent
circumstances, | understand mat' 1 am not prohibited from temporarily lending use of force equipment to another qualified

member. S - :
~ | certify that | am qualified to possess and use OPP use of force equipment. - e
- | have read and | understand all statutory provisions and OPP policy related to the use of force. .
* | am aware and | understand m-&it'knowm%gmakmg or signing a false statement in a record or omitfing to make any necessary

entry in a record are offences under the Police Services Act, R.S.0..

Bacge # |26 9@ pate 30~ A+ -0

Member's Signature ____ £ L
| have personally viewed all equipment listed on this report and | certify that the information provided s accurate and complete.

SoJhod

Supervisor's Signature, - _ Date

7




File 233-10

GENERAL INFORMATION FORM

[ Bureau / Region Central |

| Date: 30 Jan 09 ]

Member  Jack, Michael Badge # 12690
Supervisor Campbell, Ron Badge # 6385
L CRITERIA 1 SUB CATEGORIES

]

| Job Knowledge & Skills | Attitude Towards Learning

X

i

| Problem Solving

| Communication Skills | Oral Communication

| Leadership Skills | Initiative/Independance

[ Interpersonal Attributes | Interpersonal Relations

| Personal Impact | Demeanour

K OO0 0O O

| Other | Judgement

RATING
Does Not Meet Requirements

NARRATIVE ( Incident # Optional )
SP09020239
Background:

to the south

PC M. JACK attempted to make a U-turn on Lindsay Rd in an attempt to turn arou;d and stop a

speeding motorist. PC M. JACK misread his U-turn, resulting in the cruiser nosing
ditch. PC J. GILLIAM was accompanying PC M. JACK. A passing motorist stoppe

to render

assistance to the officers by offering to pull their cruiser out of the ditch. The motorist used his own
personal rope to tie up to the rear axle of the cruiser which was still up on the shoul er of the road.

PC JACK and PC GILLIAM got back into the cruiser and the passing motorist begy

1 to pull the

cruiser.Instead of pulling the cruiser straight out of the ditch, the nose of the cruiser swung to the

right, further down into the ditch. The cruiser began being pulled sideways through

he ditch and

struck a metal cautionary road sign in the ditch. PC JACK and PC GILLIAM were inable to get out

of the cruiser to tell the towing driver to stop.
Part C - Investigator Findings

PC JACK's driving inexperience as a police officer resulted in him initially nosing hi§ cruiser into the

ditch. The cruiser was partially into the snowbank and partially on the shoulder of ti
had sustained no damage.PC JACK's and PC GILLIAM's decision to accept the offe
motorist versus calling a tow truck, resulted ultimately in the damage to the cruiser.

e roadway and
r of the passing
This was poor
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Onirio Poilea
Provinciat provinciais
Pelice ds 'Ontario

Decembex 15, 2005

MEMORANDUM TO:

CHIEF SUPERINTENDENT MIKE ARMSTRONG
REGIONAL COMMANDER

CENTRAL REGION

Re: Kssignston from the Ontarc Provincis] Police

Central Region Headquarters
Région du Qentre

777 Memorial < T77. ave Vemoins
Onilla ON L3V|7V3 Crlig ON LBV V3

Tel (70532874

File Referencs:| 2

20 Fax. {708} 328-7407

50

1 wish to inform you that I am resigning from the Ontano Provincial Police efféctive today’s date.

1 had peen posted to Peterborough County Detachment, Central Region.

705) FYo- GBS,

Michzel Jack
~ 7 Probationzry Consteble’
Badge #12690

% i




sENERAL INFORMATION FORM

{_Bureau / Region Central

Date: 15 August 2000

Member JACK, Michae! Badoe # 12690
Supervisor FLINDALL, Robert Badge ¥ 9740
i CRITERIA § SUB CATECGORIES

| Job Knowledge & Skills L Attitude Towards Leaming L]

j Problem Solving

i

| Communication Skills N

|_Leadership Skiils

[ Interpersonal Attributes

|_Personal Impact

B OOODODOD

| Other | Police Vehicle Operations

RATING
Does Not Meet Requirements

NARRATIVE { Incident # Optional
RMOo006033

On Saturday the 15 of Aungust 2009, officers of the Peterborough County OPP Detachment attended
a residence located on the 14% Line of Smith, Smith-Enuismore-Lakefield T wp il regards to a family
dispute. After the call was eleaved, Sgt. R. FLINDALL left the scene headed westbound on the 14®
Line of Smith and was being followed by PC J. PAYNE and PC M. JACK in turg. The officers came
to the intersection of Cty Rd 23 and the 14" Line of Smith and came to a step. Bpth Set, R
FLINDALL and PC J. PAYNE turned southbound onto Cty Rd 23, Despite southbound traffic
approaching the intersection, PO WL JACK also turned onto Cty Rd 23 with the ntent to head
southbound. As a result, southbound traffic had to brake hard to avoid eolliding|with PO ML
JACK's cruiser and PC M. JACK had to take evasive maneuvers by turning hard into the north
bound lane. PC M. JACK continued southbound in the northbound lane and had to secelerate in
order to get ahead of the traffic and pull back into the southbound lane. PC M. . }%.{i&i."s driving was
dangerous o not only himself but to the motoring public as well,

—




Analysis of Michael JACK's Caseload 2009

Reporting Officer Assisting Officer
Month # of Reportable | # of Non-reportable Assists

January 2 2 2
February 7 4 2
March 7 14 5
April 14 21 1
May 23 16 2
June 26 24 2
July 18 26 3
August 6 33 1
September 8 9 4
October 12 17 3
November 11 14 6
December 1 1 1
Totals 135 181 32
Total Occ's 348

Probationary # 2 Caseload 2009

Reporting Officer Assisting Officer
Month # of Reportable | # of Non-reportable Assists
January 16 20 9
February 9 11 &3
March 13 18 1
April 17 22 3
May 15 22 2
June 21 23 7
July 21 31 6
August 16 24 5
September 18 18 5
October 26 21 11
November 14 15 5
December 8 23 5
Totals 192 248 63

Total Occ's




